
MBA-HR Emphasis - Part-Ɵme Spring Start 
Master	of	Business	Administration,	MBA 

1st 8-Week Courses Credits Grade a 

MBA 520, Applied Finance and Practice 3  ÿ 

2nd 8-Week Courses Credits Grade a 

MBA 584, HR Strategy II 3  ÿ 

Semester 1—Spring 

 

6 

1st 8-Week Courses Credits Grade a 

MBA 560, Managerial Economics 3  ÿ 

2nd 8-Week Courses Credits Grade a 

MBA 510, Accounting for Managers 3  ÿ 

Semester 3—Fall 

 

1st 8-Week Courses Credits Grade a 

MBA 530, Marketing for Managers 3  ÿ 

Semester 2—Graduate Summer 

 

1st 8-Week Courses Credits Grade a 

MBA 582, HR Strategy I 3  ÿ 

2nd 8-Week Courses Credits Grade a 

MBA 540, Data Analytics I 3  ÿ 

Semester 4—Spring 

 

3 

1st 8-Week Courses Credits Grade a 

MBA 580, Leadership & Management 3  ÿ 

2nd 8-Week Courses Credits Grade a 

MBA 595, Applied Business Strategy** 3  ÿ 

Semester 6—Fall 

 

6 

6 

1st 8-Week Courses Credits Grade a 

MBA 570, Data Analytics II* 3  ÿ 

Semester 5—Graduate Summer 

 

3 

6 

The Master	of	Business	
Administration	program 
is a general MBA with 30 
hours of coursework     

pursuing a general  management        
focused ϐield of study or one with a    
human resource emphasis. The          
program focuses on preparing  masters’ 
candidates in the knowledge and skills 
needed to lead organizations effectively. 
Additionally, critical perspectives will 
be emphasized within the program. Our 
MBA degree program can be completed 
100% online or through hybrid delivery 
as a combination of online and  
classroom-based courses.  

More InformaƟon 
The program works on a cohort schedule 
with courses only offered once in an  
academic year. Work closely with the MBA 
advisor if you need to make any changes to 
this set schedule of courses. 
 

While the program is online, some courses 
require team projects and students will need 
to plan accordingly to incorporate team 
meetings. 
 
 

*MBA 570 requires MBA 540 as a prerequisite 
**MBA 595 requires completion of previous 27 
hours, or taking concurrently with the last 3-
hour requirement 

WHY HR? 
 

Having an MBA with a human  
resource emphasis provides opportunities 
to move into management positions in an 
organization’s HR department.  Human 
Resources is essential to all organizations 
in all industries providing opportunities 
for candidates interested in the HR field. 


